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X — L K50 1E, 1987 HFIZ e E Ok Harriet W. Sheridan (2 X > T, SHBEEOT 4 —
Fr T EREIE TN TEODOEZ—L LTRYLINTL, Y=V Xy -2 —T, B
TIRT 3RNORD, M=V X OBBELHRNT, 777V RFOHER L TITKT:
GeleDT 4 —F o TR — b T HEENEFF> T\ D,
=) X OBEIFLUTOLEY TH D,

O #HiREL, RABOFEICLDT—=0 7 (88 2SS EL2L9 754 &n
HRE

@ #HEIF., SEIEFRFFAIANVINET HREN, SHERFAEEZTENTE LT
T UREOERIR Iy FAY OB TH D Z & 2B &

@ HEOEENL, FANHBICL > THEZAONTHFRICHIZEZ DL ENTEDH LI R
T == ZIT HOTEHRL, oo E R RRICHIET 7 —= 7O EEZH
HKTHZELETHD,

5, ERR3AoEEob s, vV H Y B —FZUTFOI v a 2B TN

Al

The Harriet W. Sheridan Center for Teaching and Learning ® X > 3 3 /5
(2004 FEL40E)
bhvbhtr 22—k, 77900 RFPEOT 4 —F o T OBEEGDDLDITH D, bhuvbh
A —lE, TITUVURFOZ=—T TEROS D, FEAXANDEHEMEEZRHT 52
L BROWNCHEIRIEICET 28NS ERAWET Z LIk DT 4 —F o 7ITBIT 5 EliEIC
KTLHaIy NAV DI RN ET D, T4 —FT 7ROV T—= 71T EA
DA ZAREET 272012, HEMERZE AT, ZA, WA, KRF¥ERAR DI FMAIT
LT, bhvbhtr#—Tldarizy hRFEEZET 5, bivbihvt v ¥ —i%,
FRE IR HENREE R T 27200 X F S E T v T A A L CIEHE
FhiT 5, FHITINA T, SHMBERICET 25ED =— XALAREMEICIS R D72 D, 4
FHEIESST 0 7T LAOFMIT BT, 2F V., bhvbhtr¥—id, 77U R¥Eaia
=T 4 DFEDT=DIZ, T4 —F T OMLEEYR— T TH S,

3. FD Z#tE4A7-00) Y — 2|22\
TIURFV Y H v —OIFENL, LTOHBICHEIND,
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Program of the Center (FOYSL)
Teaching Forum
Sheridan Teaching Seminar Lecture Series
Services of the Center (H¥—EX)
Academic Departmental Liaison Network
For Faculty (EE&MIT)
Faculty Seminars
Grant Consultation
Special Services for New and Junior Faculty
New Faculty Orientation to Teaching at Brown
Faculty Teaching Roundtable
Faculty Mentoring
For Graduate Students  (KEBEEmIT)
New Teaching Assistant Orientation
Sheridan Center Teaching Certificate Programs
Graduate Student Seminars
Brown/ Wheaton Teaching Laboratory in the Liberal Arts
For Faculty and Graduate Students  (#E& - KZpAEmIT)
Departmental Teaching Seminars
Individual Teaching Consultation
Presentation Consultation (Conference papers, interviews)
Publications of the Center ({HfR#¥))
Teaching Exchange
Teaching Handbooks
Videotape: Effective Teaching for Dyslexic/ All College Students

Website Resources and Web Workshops

EREO—ERNLLHLNR LI, Y2V F X =T, [T a), 4
— B A 5N THBEEEY o 3HEEkZFEDEL LTS, RETIEH, TnEhoFE
HEMEE IOV TR D,

3.1 7al 7Lz T
xUHF e Z—TIE, LD 20070 7T ANEMINTWD,

(DSheridan Center Teaching Forum
Rl 2 —TClX. T4 —F 7 - Tx—FL%E1HEAKE L TWDE, A7 4+—F A5 TIL.

17




TIDRFDT A —F 7« ala=7 4 BEZIY & BERBEICEET 2550
TN T A ATy a REMIND, A7+—F 513 AbyY - D) %27 LhFBR

(College Curriculum Committee; CCC) 72 & TNZ Computing & Information Services
EOHMETHBEND ZLBE, ZTNETOT+— T ADEBEE LTHE, I—xF—|
@ Dr. Lee Shulman (Z X %”The Scholarship of Teaching”, />—/3— R K“® Dr.
Howard Gardner (2 & 5”Academic Disciplines”, ~<— A K*% (Pace University) @ Dr.
Peter Seldin (Z X %”Teaching Portfolios”, FiZ & % — (Center for Academic
Transformation) @ Dr. Carol Twigg (Z & %”Technology and Course Redesign”23 %} &
ns,

@Sheridan Teaching Seminar
Sheridan Teaching Seminar &%, B ZE L2 TT7 + —F 71755 —X
MHRLHEIT—ThHoD, AL IFT—IF, ZHELZT TIEIRL RERAEDZHE TR TH 5,
[FEIFT—DOHWTHABERRELHE L, TN ZMRIRT D2 HEEZRDL Z L TH D,
DITFICHIT 5008, ) —=XMesnd 52D ey 7 ThH D,
Developing a Reflective Teaching Practice  (FCHHIZHE FEE DB %)
Pedagogical Goals and Objectives  (BHER BAZ72 5 ONZ HAY)
Cognitive Diversity and Teaching
Grading and Evaluation  (pki&EaFA)

Persuasive Communication GifSf)aIa=/r—3)

3.2 —ER|{ZTHONT

YU v —TE TEEMT . TRERAERT . 25N TH#E - RERA
M) O 3 XENbebs—ER2%%E L TW\W5b, Mz T, Academic Departmental
Liaison Network &5 H D Z K L T\ 5, AHHE TlE, £ Academic Departmental
Liaison Network (22U THAST L, feW T TEE NS ), TRFEBEAERIT ), 726N TH A -
REFEAER T ] O —E RO N THHRT D,

a) Academic Departmental Liaison Network (22 C

7T RFETIEH, FEWITIN LT, REHE RO CITRERTFE—LTO%, &
T U H IR D HEERGRR O OIS R PP R e L CGR N T A2 L2 o
TWD, N0 DERERE L TORENX. BT bRET 28 FROBEFHI=—X%
YR —EHETHIETHD, ZOPFERMEKIT. %S5 “departmental
teaching seminars”<°>"Micro-Teaching sessions”|{Z Kt S5, = U X -t ¥ — LiHE
&% & D24 (Faculty Liaison & Graduate Student Liaison Council) (%, £ A A% —Z
LliZblenTnd,
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b)-1. [FHEMT] F—ERIZHONT
*Faculty Seminar
TIURFOHRENL ORBITHIGT D70, =V Xk —TlE, #EoD
Faculty Seminar % % L TV 5, 2004 FFED[FE I F—i%, LT My 7 TREEI L
TW5,
Mid-Semester Feedback
Creating Meaningful Writing Assignment
Teaching Large Classes
Writing Assignments — Giving Meaningful Feedback

Research Grants — Crafting Educational Components

*Grant Consultation

v H U e BT, BEHEOUESL, #E L% (instructional technology)
ZBET 2 BRSO RFEICET 2 3XE AT o TV D, Ry —id, BEINTZHE LFD
B 2T T 572D D HIT> TV D,

b)-2. e THEEHBICHT 52— R {ZHoNT
*New Faculty Orientation to Teaching at Brown
New Faculty Orientation to Teaching at Brown %, ZEIC L - TEMI L, FEEL
OIS TWS, RAYV 2o F—v a0, 77970 KREOH U F 2T 5O
fre. BELES LORREKDZ L ThD,

*Faculty Teaching Roundtable
Faculty Teaching Roundtable 1, FHRIZ L > TEMES ., FEHE L IEEHE DR —

2> THEMOMEELHRT L0 THD, ZOT VY FT—7MIiE, UTFDO MY
I REENLTWND,

Scholarship of Teaching

Grading Problems and Challenges

Mid-Semester Feedback

Teaching Graduate Students

Balancing Teaching and Research
*Faculty Mentoring Program

T URFTIE, FIEBERLOCICEFHRBICR LT, AU =%+ 5Z L adE
ihL TV, = U F -t ¥ —7Tik 4 NDK#EZE Faculty Fellow & L CEfjE L T
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W%, Faculty Fellow (37 7 7V RFIZHT 4 EMEE S 1 AT HORHINTND, 7
KNS 2% 5 25728, Faculty Fellow X, Faculty Teaching Roundtable (Z&H L, 7
S —F T OMBEIZH L TBEEITY, 612, Faculty Fellow (%, AR T 4 —F
TWBET A5 v 2 (Individual Teaching Consultation) @ bk L—=1 7451}
TW5,

) Fr v A —3EMEE LT, FED LUIEFHEDN, KEHB LA T+
—~ VTS S GET et L T\ o,

o [KFFEERT) —ERIZ2NT
*New Teaching Assistant Orientation

KFBFENODTEDO G LT, =X - B Z—iF, FEIZIUDIC, #IOTT 4 —F
VT T VAR N ERDRIEGEENRE LAV T a v EERL TS, FH
AV T—vald, FET A —F LT TV AZ B, RET 4 —F 7 - TR
AU RRLbWNCHBELE B, TA—F 2T - TYAZ U FELTORBEIIONTT 4 A
By artifelioTnb,

*Graduate Student Seminars
v UE Y U H T, RERAEEZMGLE LIS —2ERL T\ 5,
2005 fEEDE I F—% 1 hUiT,
- The Brown-Wheaton Teaching Laboratory in the Liberal Arts6
- Teaching Preparation for Summer Studies
- Writing Assignments — Giving Meaningful Feedback
- Summers Studies Proposal Workshop
Teaching in a Liberal Arts College

() Fy - X —DeE)
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*The Sheridan Center Teaching Certificate Programs

The Sheridan Center Teaching Certificate Programs |3 I 725 III @ 3 5§ 5720 |
L S 2T RPBEBIERORINT, T4 —F U 7ICEHERZES RKEPEATE TS
TLEHRELT, BRINET eI ATHDL, 77U KRFOREREDRKFEHE &
Rolo b & MERNITLELD HERNIBENVLDTHDLZ LERIETLHDTH D,

Teaching Certificate Program I
Teaching Certificate Program 11X, 7 4 —F > 7 OREBRO W KRFEFELEZRIGR E LT
bDOThHD, RT0T T NI RERENT 4 —F 7 OF % U7 ORINTHEET 5 HEA
FIZRRREL R TE D LD, RSN TWD, F7r 77 LCid, LTO 4 HHE DB ES
e s,
D Y=V TU—=F T - BIT ROV =2 v a vy I ~DOHE
[ft I+ — (FR) (%, 56ENGRD, ZRNENCHEHEOSH LV —7 > a v 7 A
it 241 %, Teaching Certificate Program I Z& T3 5729121, 4 DDR v 7
@t:f~ﬁ%0;9~7ygy7mﬁﬁb@<f1&%@wo

() HMREEBIT 4 —F 7 - U RA b+ Ly 22 (Micro-Teaching Session) ~
DBAN
Micro-Teaching Session Tl&, ZMEIL 5 4 & W9 B 24 > T, B %% L,

TODL, TOREIZHTLZ7A4— KRNy 7 hbb o, 2OV y A%, HMHEEK
TETIN—TROK BbND, ZOLy AL - T, BINFEIL, MAOHEEE
RAEZENTE, SBIZIETA—TFT V7 OFEEABLEL, SOIITFMETE 2
NHZ 515, ALV v A 0L, Bk @ Faculty Liaison & Graduate Student Liaison
Lo TS, <A< LB FHEMEENH 14, ROTICy =Y ¥ -kt
B—DAK TR LR TERBRNI EILR>2 T D,

(i) AT 4 —F o 7T o) o7
(Individual Teaching Consultation: ITC) D5
ITCiX, hb—=27%Z0hvrvT—0n, 2% B, £z
ISR LD OB L, BRFESCHRICHLTTZ A — Ry 27252550 Th
Lo AU T EFETHFIT, WE 2 BEMAETC, EZE2RATHRLW LD Y 2
TARERBELZ2TVERS2 (VI TZA R - T3 —A0F, V=& kU X
—DT =T R=UNHAFTED), B, kLT 47—, #BlEERN
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RETHENTE S,

Gv)  ERUTIR - 725l AE R O
Y Zv v =E T4 = RNy I OB ETERSED LB, T4 —
FUoTICBTOIRIOELWVWIELFEZL > TWVDHDT, T X3TOD Teaching
Certificate Program 152513, FEERIZFHE 252 1T 22 1T TR 5720, 3l
— MZMEFRHEOFAT H Z L3, Teaching Certificate Program I DA f&FR#E &
%,

Teaching Certificate Program 11

Teaching Certificate Program II (%, Teaching Certificate I Program % fE{& ¥ A DH D
NBINTHZENTED, Teaching Certificate Program II Tid, ZIEN SR FAEZDED
FAHZENTEDLI 7 SEXFRIRETHEHE H (teaching tool) DWW FEF5, 270l
LTI, FRROMN Y 72Ty a B EN TV,
- Assessment Tools
-Teaching with Artifacts
- Course Websites and Online Discussion Boards
-Multimedia Presentations
- Communication Tools

7w 77 5%, Eidbty a3 _XT~0ME, ThEhoty v a TS
NAHEORMIC L - TET L 725,

Teaching Certificate Program III

The Sheridan Center Teaching Certificate Program III /%, ”Professional Development
Seminar for Advanced Graduate Students” & & FEHINTWS, W7 w7 T AT, 77
UURFEEENL, RFEHBE L TO—HBEEAHT 79I, Ongoing 7 Professional
Development (ZEZETH D | L ORBHNS, T4 —F 7 - R— 7+ U FTOIER T IEE
FEILBTE D, 20T 0T T AL, RFEEET 2 FAI0OZMAREL 2> T 5, [
Tur 7 ATHRbNSE Yy Y a VORI, TRROEBY THY | 7 BIIH T TE S
Do
-Teaching Portfolio (H H DHEBEFEZDOEZ L, VI NRNRADOEXFH )
-Other Critical Aspects of their Professional Development (B E D #fii, H/N — L X
—OFEXT;, mMEOZTH) Tho,

DFEV, R¥PHE &L L TOMBEROSHE., R THRFPHUB L L TCOHABIEBOSE
EITO 70T hERoTVND,
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d T#HE - #4EnT) Ter 7 s
* Departmental Teaching Seminars

YU F e —TIR A CEMEMOHRBE LT 4 —F 7T AZ 2 M LT,
BRZBNTE DI —%2RMHE LTV 5, 20® 2 F—i3, HEffHE O =— X5 U T,
BRABEFH LA 707 75 W—R70 775 A—R7TaZ 7507 LT %fT
S>TW5, Fiz, AEVyZ—TiX, V7= MISUT, BEEEROHERCHYFOURE b
Fhi LT\ 5D,

* Individual Teaching Consultation

The Sheridan Center Teaching Certificate I Program (Z&H 25 6D &, [RIEKONE T,
Z ® Individual Teaching Consultation (ITCIX, ZELIEHTHZ N TE S, Ytk
2%, EEREBEA LCa 2T M THEAIBIA AN (critical friends) | OBIF A AL L
TWS, 223, ar gy MI, 77UV RPEOHEAB T, FEOT 1 —F 7 LR
RBERRERABUIK LT, BBAREHLY O TELAMBRBHINATND,

*Presentation Consultation

Presentation Consultation X, ZE . K¥FH4&, RO CICFHFAELRGE L LT, 7L
PrTr—va il 23XmETH D, FRER, WmHFEE, LDLWIRZEEEOTOD
I T 72007 4 — Ry 7 bz Tnd, =X« 2 ¥ —0 Faculty
Fellow 23% i7" %,

3.3 o T
YU F ek Z =TI FRRO 3 OOHMMEZFRITL TV D,

(a) The Sheridan Center Teaching Exchange
Teaching Exchange %, F 2 [RIRITINTW5, FEEIZIX., 79 9 KRFOT 4 —F
VBT A EEN R BEH I N TS, IO RE Y 72, UTOLORH
%o
- Developing a Reflective Teaching Practice
- Faculty and Graduate Student Mentoring
- Interdisciplinary Teaching
- Grading Rubrics

(b) The Sheridan Center Teaching Handbooks
v UKo X —TiL, T>D Teaching Handbooks Z 1T L T\ 5, ZiLH I,
7TV YRFOHBL L VI RFFEEZMBIIHAA L TVD, Zhbid, 777K
BT, SESFRBBENHEICOWTORARNFERIFEZ B E LTRITENT
WS, ZNOBANAY RT3 =706 AFARETH D,
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Z 1 E T3IT S 17z Teaching Handbook @ % 4 FLid, LLFDHDOTH D,
- Teaching to Variation in Learning

- Teaching and Persuasive Communication

- Class Presentation Skills

- Teaching at Brown

- Instructional Assessment in Higher Education
- Constructing A Syllabus

- The Teaching Portfolio

(¢) Website Resources and Web Workshops

(http://www.brown.edu/sheridan_center)

Y Fr e A =0 =T HA b (RMTERZR) 13, B —=REMLTHLY
—ERZZFRTVHRRIC R > TV D, el 2T T4 TAFARERY Y — AT T
RTAFLTWS L, By X —DHEL TN 2200F I AT —r v ay b B0
ARE L 7o TN D,

FoIA T = vayiE B —AF v T LOXFERTHY . [T N ADIERIE]
EIERESERT 4 —F T FIE TONWTOY—EREZIFHILENTED,

P—EREZZFLNLON, A T4 TEM (b LIEEEOY T AR ERH) 75

L BUF =R TN ARX P ERFET DLV S TV D,

4. BAROKZO FD K@+ HR-8

YU F e —TDA U Ea— & KA T, FD it b ONTHEES D720

DF—T — RIInEld THE 2 THT-,
vxUHr v —DAHK v 7%, “administrative support (FHiEDLHE) 7, "timing

(EEEME) 7, “peer-observation (fEAEIZE) 7, £ L T’FOOD (&~4)) 72 FD % #i#{t
ROWHEET 2720 DOF—TU— R ThHhdHEE-> Tz,

IRHF—U—FKR, = Ryt X —OFDIEFHICED L ) ICHKMEIN TN D0 %
FTCHDHE, FEIZ, 770 RPET, FEBEOVR—FR Lo LTWHLEDZETH
27,

WIZ, WERFPEICOWTA TS, Y=V F v - B Z—TITHEM 56 Bl FD B L T
WHDTH LA, FD BREOREMEICE DR H 5, Rt ¥ —TlL, FD Z EF1 b
% 1R Vo e B RIRAOREHE . & L <, P 4 REEIRE & o 724 5 o IRy C i
LTW5, MAT, BEKRADOBETHEL, 7 FEIFHET, TH, F—FLVa—2A
MTET X LWVWOMBERHY ., £V HLEORHE ThHiLX, FD ORITHTHRE
RPN TS, Z ORI O T = Y X —D A H v 7T Refreshing,
no stress pressure is good.” & 5> Tz, ZHIC, FHENRELIRHE LRI THS
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MTED, EHIT, ZHET AV IO E LR WDS, BIOEEL KRENEL D
Thd, REEZLENL, 77TV KREOT A —F U TIZONTiED, S HITIXZE Z Tff
MzalE5, Zhvh, FDHEED T L W2 5 D TIX72 WD,
MATHEELWZDLOR, EBETHL, 777 K70 FD iFHE (B —) ¥
KXo~ (EM) Bt b H 255, ITC [Individual Teaching Consultation] & VY5 v A7
LB ITOENTNDHZETHD, 1351 DRERENED Z LI2 &> T, DR critical
friends” & 72 DR Z > TV D, ZHUTE CTHRIREN ST, 7oL, BOOT 4 —
F o T RBORIREDDITBERXDONDHZ L THD, ThEd, 131 OFFRTHIIX,
R LT WO TIERWEA I 0y, A%, BAROKRFEL, v AN SEBIFEA~E o
TFDOHY FaHEoTHDZ L HRDLIRETRONE Lt

(7]

1) — A [ ¢ 5 ¢ 7 (Wikipedia) ] http/ja.wikipedia.org/wiki/Z 7 7
K (2005/03/01)

2 http://www.brown.edu/web.shtml (2005/03/01)

3 http://www.brown.edu/web.shtml (2005/03/01)

4 1987 DR 4 W)L, Center for the Advancement of College Teaching (CACT) & FEFR
ENTWVWA, 1997 FFEICHBEE THLY = U ¥ #7304 L T, The Harriet W. Sheridan
Center for Teaching and Learning & tt4 4172, (The Harriet W. Sheridan Center for

Teaching and Learning, Resources for the Brown Teaching Community, 2004, p.12.)
5 http://www.brown.edu/Administration/Sheridan_Center/index.html  (2005/03/03)

6 The Brown/ Wheaton Teaching Laboratory in the Liberal Arts (TLLA)IZ, 7 7 7 K
FORFREEN, 74— (Wheaton) WL v UV THETHHS L5257 07T AT
B D, 7T RFEORFEREAIL, Visiting Instructor X° Intern & U CTHEENT 2, 5E/IIE.
http://www.wheatoncollege.edu/clc/lab.html

[(ZE R E 1 R

Brown University
http://www.brown.edu/

The Harriet W. Sheridan Center for Teaching and Learning (2004), A Brief Guide to
the Teaching Certificate Programs.

The Harriet W. Sheridan Center for Teaching and Learning (2004), Resources for the
Brown Teaching Community.

The Harriet W. Sheridan Center for Teaching and Learning

http://www.brown.edu/sheridan_center/
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— e A D) —=H Yy FITHZ Bz FD IGE) —

AL OEEEL - fPER QL) T

LI E®IZ

. Sa—dF— 7 RFE

. CTE #EHEHFEL 2 —) L (L
HADKZD FD (2K 5 R

N R

<A H R >
HIE : 200542 H 22 H
il =2 —a— I RFEHEEHE X —
CTE (Center for Teaching Excellence), New York University
Gkt v« XA > (Ken Bain)
HEH L 4 — 2 —F
AR MEEEBL, R, 7 ILENR
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1. XC®IZ

2005 4E 2 A 22 HiIZ=2—3 — 7 RZEOHEHEH % — (CTE, Center for Teaching
Excellence) %36 L7z, 4 ElD CTE 3L, 4 BRFEEHREIICE o F —DH 4
RS & FHIIERK &R TITo 72,

Sa—Id =TIy Z BT E T AIFHET D = a— 3 — 7 KRFEE, 3RO
2003 1 CTE Z AR L7z, ~—V—HiIZim L@ 3 IZH 5 CTE [ZiX, N7 e
VR E )= AT AL U RETO FD b0 ERE & o4 >« A >~ (Ken Bain)
PR —RELTHZ BN,

Yo Z—0fifiE, v "M UROZICEbH- T, 2 KHFREDOL YU 7 TH
boLEDbEZIRNoT, EDH, FD EEO BB O\ TR E © -T2 2 Cfi
NDHZEETERVR, UFTE, VY TORNELIEL7ZERHIZHESE, CTE OB
MOBFRBIZONTTEDLRITHLNILTH LD,

2. =Za2—I— 7 KRF

AREE ARKFERP—~RZ - V277V DO E THBEEEZEOT L= -
¥ 7 F v (Albert Gallatin) AR E 720 | == —3— 7 K503 1831 AL ST,
T RIE, HEBEEOEVWEMDTICFEND BEBERSZRIET 5 L) MoK
N, =a—3—7 REORYOBIET & L TGEY RN TS,

158 44 D/INBUR 72 KEE & HHFE LT W ERKIEN T HIRIT Y O KBUEFANL K TH 5,
TOT T 4 VL, 14 DT - RKEFFED 72T, N— N A NEEEED 5 & 4 T NGE
KMEFIFERFALA—ATHFR (K1), 20 »EEEZLEHERETFENEN, FE) -
I EETe 16,000 L OBENEE, D5 HO 3,100 ANETHE L L THZ D KF
Thd,

Fr o RF=a—F— I HOX T X T ANET LTV = F - ELy DT
MK v N2 B LT, TTNICRIET 2 5 DOMKF v AN b, AR —
MZHET 2@MEEN D75 3 —r v SO WR 2T KFETHY | =a—a—7HD
EEAPIZH DT DIZEMAN ORI UK T, @4 2 L ICABIZITSNRE D78 6375
ECBEICOWTHFIZTF = v ZEWHINE TN 5,

F 1 PR FEE - 2004 AR (http://www.nyu.edu/ir/factbook/)

Enrollment by Degree Level
Number Percent
(DUndergraduate 20,212 51.3%

@Graduate (Masters,
Doctoral, Advanced Certificates) 15,884 40.3%

(First Professional (DDS, JD, MD) 3,312 8.4%
Total 39,408 100.0%
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3. CTE #HBHEHEBL2—) Ly (v

3.1 7 -4 DCTE

B —RDT e N ATERFORENLZL O T DD, £ LT, BRIEFHD
YiaeT—~IZ Lz, WHhIERZA R « T4 —F ¥ —ROHE - AEHE L LTEKTRD LN
TTHFETH® D,

FD (2020 24 DREIE « iFFEEZ OB &< & XA B« T ¢ —F ¥ —HF5E1% 1986 4D
NTEN P RFICHFAB 2 —RITHE LT & &0 DA D BT,

1992 FEIZIX ) — AT T AKX VRZIIBY , VT —IVHEEH T % — (Searle Center
for Teaching Excellence) Dt % —K & LT, RAK T 4—F¥x—DT v K-TFF7
?4’ Xﬂiééiﬁ‘fiﬂﬁﬁ%%@ﬁ?ﬁ%ﬁ?’éi L7z, £ LT 1996 FlTi%, £ DORRICET 5 ERE

REBECTHIE L, L, 10 FD MF9EE & BRI KB LA —ZX R U 7IZE

%Tﬁﬁéﬂéiﬂ Tipolc,

DX, Ty e R O EWEHIiZ N HIZok, CTE O Zivinbidk, oY —4&
Ty I LS TESL biv, MAMEOFE N E DI, BEERITITM R FITER S D pk
Lo THND, LW) TRNAETH L, TOEKRTIE, v - ~fD CTE) &L
T, HOY) =y 7R OEH LRICAHR b EHeE L2 O MEIEXH 2 K5I
PID,

CTE IZHEOLN L RFOWFFEL, CTE BN =2 — AL X =TV RLGIHT ==
—d—J RFEYar -7 A (John Sexton) OLLTFDHEND LR T 5,

(o —d = RPEFBEERFICLCEELEZ L ORTT SNIEERETH D,
DRRFIL, R EHBEORBELEZX D ANx LT —HEAE L CEBEBEE b, LA
AUE, BERZRAFSEI AR IC B D EE 72 LIZIEH V 2 720, sk CTE \[ZHifFd 2
L, ma— I REOHEERLOEREIR ) —RERDILTHD,

2— I = RFEOHEEPLOBEL L L, BIxIX, BEREET 0/ 7 2EiELHEIC, 1K
KRR R A AR D 2 & K0, ?{fbéﬁ1hﬁ”51ﬁﬁ%@ﬁ¢¢5ﬁ(ﬁ M EHAICEE &
BLLEWI T L —AZ2 RFITFEDLRBITH M IN TN D, FEEE, RFFRICHRE, 5,

. fhfEak, HE. BB, BULR EHMBSEAT O LS,

:@%E%%ﬁﬂﬁE@ﬁ%mﬁ%t<btk/ﬁ — R v s RS TN T R
ThD I EIZHEWVTRNEEDNDM, b)) —2OEKE LT, HML~LORTFH
BIZH 59 % FD Ol o i3 % CTE BIR#F ISR ST T2 K5 b b 2,

3.2 CTE O#fk

CTE 23 X —RE2 X2 DHE(LAX v 7N 48405, TOREKITTA 7'/ J LfHY
o —EMifE, FDHEY a2 b, a—F 0 3x—X— (REjHEEYE) . *=
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BENOR D5,

AEOHBTIE, FEAY v 7IZR > TRIRT 2R > Te DT, WE—DEMER
IRIEENRIL S AL X 2207z, ZDH WA, CTEDOWNEEREZ RIZRY Tk, Rzl T%
Ro EOREFREN 2Ny 7T v 72 L ThboTNLD0n, PORMEK LItz
RATWD, LL, ZORICOWTITHERE LIZFIRO L-L T LR,

HAERLZ » 7T, 10 ZAREOFZNB HIRE =2 %1% & (part-time
consultants) ., 15 4 FEEDFENESZY, /17 /v—7" (senior faculty group) . DH D K=k
A ETTHWEE R EIEFHER—ADAS v TNt X—TEBCES LT\ 5,

3.3 CTE @ FD {&FEho 2k 14

2004 £ 9 ABUEICKIT 24t # —FD iSB O K81, (1) ZHEMANIT 20HE
Y=t R, (2) #HE - TAEFCKTIHHET 07T 4, KO (3) BIEBLOY V—2
(Bt - HMERER) [T LDV AR— R, (4) F - FRELOWHFA T v =7 MR HYR
— b, IZEBE L THRNT D,

(1) #A - TAFEANIHT DHHES — B A

FHIROFAT o — NEHIOM EDOT=DIIERT 4 — Ry 7 2T DAL, R
M OFRZEFE DT DIZBERA » MR LTWVEAADTZDIZ, 74— Ry 7 FEICK
AR Y — 2 (Individual Assistance) LI T 5,

2O L7l — e 213, BEORESLH RE (T =27) OREKREM|:L U THERE
HEFTABM LY RFO T ERICH - T, BE, ZLOHENGFHENTWND
EWVDOITWD, L LENEESIT H2EEFRCEIEIZ OV TITAR STV,

T4 =Ry 7 « —EZXOH LAY = v 7 F (ETHOREITTET L2 —E 20
% & 13 http//www.nyu.edu/cte/observe.html, ¥ 2K T 25— 2D EIT
http!//www.nyu.edu/cte/course.html) T3 T, FADT T A N —ITRED 72 S
nTnd,

= RAZZTLEANL, B —DHESLZHBEL M- T, BEHRELRAATZD, =
YYNT 4 T TN, BT A THSOREERET LN TE S, BT AINERDY;
Bl BEZRV KR IZOZOGETTCICET A2 FETERHEL BN TN D,

74— Ry 7 FETIE, TRICRTO~@DFHIEIZ L > TEADZERR=— XL T
TSR AT 9. BERIICIE, ADOREL T A0S 5BESZMmAERNER ED
FiEa o THHINE L, 2z Y EANDOAIZET L CHBNRIEM 2T Z L1272 D,
BliED—E X & LT, MANEDIL, BazHihis SICBT 2 ki oHs, w2 —
ARy T DT AT T A, FFEORBRIZOWTORRR ORI, el av s v
THEZTFTHENTE D,

ORED © T AU
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(Videotaping of Classes)
OREBZIZL D7 4 — My 7 3R

(Observatlon of Classes and Consultative Feedback)
O A NTN—T BN LD T 4 — Ry 7 3k

(Small Group Analysis)
@Da—2AH7 vy =s MK DEENSHE

(Course Analysis Project)

(2) #E - TALHICKT 20HE T v 7T 4

LA AL E Lok & —MBOWHE Y v 7T AORFE & 1Rt LT B8 LT TA

O FEDOHE ZRET D HIE, T7hobb, LTFO XS 28 2 HIT S Oxfahfe ik
(Promoting a Conversation) T® 5,

(EERBMITE L LTOT 4 —F 71 LLFO 4 DORWITOWN T OO0 %576
TLIENDIRED, —DiE, ThENOFEMTESER LT ? ok, ZOFU%EH £
KHTRITE? =20, ZOFUOMWHE L FREZHET 10132 £ L TREZIC, FONTx
T%’) PNONOTELZRET DT ? TH D, BAIDEWIZENENDOFRE TR D

D O 3ODMWTFEE ORI DD S ESERFMOBNLMRE RS Z LI
2%, LIeido>T, ¥ ¥ —7Tik, BEHTIRFHNROITEETE, Hix - 78
DWFFERRIN DRSS T A T T BRST b & 912, BiRFOMFE et L Tnh&E 72
VN o

U2 —7Tlid, Rl X5 exiafREEZ T 5720 0FE LT, FF - 570 -
EFEOHELANLCZBVWTEI T KO UV =7 va vy (HREROFEMIX
http://www.nyu.edu/cte %) NEEI N TS,

EFELAIUIOWTE, REDOT 0T T AOBMKFIZLITOR2ICELOTHIN, €
nix D7 4—F7 - U—23 3 v/ (University Teaching Workshops) &, (2)==
— I =T RFOFELRBENE 7 —=2 7IZOWTEED A& 9k I - — (The Faculty
Series on University Learning, FSOUL) . W Al & e o TN D,

B2 IE, 2004 FERKFEHIO 9 A 10 B (&) IS 1 AV —2vay 7 74 —F
/7@%$in O =AR O INRADTHA L E, ORETOLWFEEEREE DS
0I5, Q@B ESNDFHEERED S VT, @FENEOFME, (2722 5l O PR
LREDRFAND, BINERE THEEITHERVORAETH D, BREIERTRESNS,

FlkrF—KDry s XA UNHBLE L “What the Best College Teachers Do,
Harvard University Press, 2004” O k « 7 ¢ —F ¥ —E0mE ., 2005 4 3 A
30 H (K) DU—27va vyl THREILNTE D,

FHE e FRLANVLDT =T Vg IO, O [T —F 7 - R—=brT7+VAFA
4 (Introduction to Teaching Portfolios) | (2004 4~ 9 A 23 HKRE 13-15 FF) A3 SCELK B¢
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EOBEHEZ v 7T L LTREEINTND, TN LKRFEFRERETH IR, @ 7
g4 —F 7T —=2 T %FED (Statement on Teaching and Learning) | (2004 49 H 4
AARKE 12-14 D> a— |k « 7u s I AbRtEh T s,

#£2 EFELUVOWHME T v 7T L)

(1)University Teaching Workshops

FALL 2004 SEMESTER

(DTeaching 1 Oh! 1: Fundamentals
Friday, September 10, 2004: 10 am - 4 pm

@Teaching Large Classes Well
Tuesday, October 5, 2004: 12-2 pm

Fostering Great Discussions
Wednesday, October 13, 2004: 12-2 pm

SPRING 2005 SEMESTER
(DProblem-Based Learning
Wednesday, March 9, 2005: 12-2 pm

@What the Best College Teachers Do
Wednesday, March 30, 2005: 12-2 pm

®Teaching and Technology 10h!1
Monday-Wednesday, May 23, 24, 25, 2005: 10 am - 4:45 pm

(2)The Faculty Series on University Learning (FSOUL)

Topic: How to Stimulate and Lead Wonderful Discussions.

March 10, 2005: 12:30-1:30PM

GEORGE SHULMAN, Associate Professor of Individualized Study,

Gallatin School of Individualized Study,and 2003 Distinguished Teaching Award
Medalist

Topic: How to Motivate Students to Achieve Deep Learning
April 5, 2005: 12:30-1:30PM

LYNNE KIORPES, Professor of Neural Science and Psychology,
Director of Graduate Studies at the Center for Neural Science, and
2003 Distinguished Teaching Award Medalist
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(3) WL LY Y —2 (Bt - HHERE) ([CX DY R—F

AL 7 OIFGEIEENS K OEIUCEEE T 5 U Y — X (- (HHEREE) OB - 1Bk A |
FD {8 OHHR—F « V=L LTS TS ZEHEHETH D,

CTE CTOMMEEENT. O 7 4 —F o ZIZET 0587 1 ¥ = 7 kD34 | (Research-based
Teaching Initiative) . @ 2 KB OB HE R D4 (How People Learn) . @ X
AN« 7 4—F v —WF%E] (What the Best Teachers Do) \ @ 7 — (X XHERMUFH DT

4 —F T Y =2 F#]  (The Scholarship of Teaching) . & (7277 47 - F

—= 7 EREEOFMA] (Natural Critical Learning Environments) . &\ 9 FAEMIEDT —~
TH/EIIRAIATND

29 LTWFEIREh S BT L TV 5 U Y — X (B - [HHERER) IT >0 Tix, OY
2oy 7 FCHETEAY A N—ERLY 74 (http://www. nyu. edu/cte) , QEIRI D = =
— AL & — (CLASS ACT W5 Z A MDD/ T Ly b)), £ LTOCIE BEDRKE « ©5F
A, 7 E R - it L CHEMIRBRAEBE A D D VIT I v—T ) 2% - BRI o L
W L TEREZ G- LT\,

(4) 75 - FRELOWBRI7r Y =7 MZXHHAR— |

2= AN LiRtd 5 7 0 7T AEEBHLSNT, =2 — 3 — 7 RN O
RITN—TEWET LT a2 NS LT YT 4 v TR R — MEEIR S D,
ZTnnicix. OFFEDBEAE T V—10x% U TSR RFREN IR T 5 (@S E 0= - F

\ZBH9 % 2 FEP O E T 1 7 7 A (Teaching Certificate Programs) ~DAF5E /7.

@lel?T HERRBE R T 5 [RE T 227 7 A (acertificate program) DOBA%EW 1, @=
2— 33— RFEORRKBE 7 7 AL T L5HB8~OERT7 4 — KXy 70—

(Big Class Project) @O KFDHEE - FHEIZET 2 BB RBREES Y — /L O EHOBFE~
D71 (Support for Institutional Efforts to Improve Teaching) . & W\ o 72 INERZET 5
N,

4. HARDOKSZD FD ZHkT DR

CTE ® FD /&I R CTEL KD ICKRERIE, TDIRRVITE X —RDr -~
ALDTA—F U TIHTHRME, ZOBERIZHDLANLFH) =X v TInbAELD
DTHH 9, hFEOZSNTIRERARONIE, T4 —F 7 OHEB S 2ERT S
WDITHEAZE U D5 E TITIEEL R o T2, GEIOE LDELTI 2T, ZHUTRLIZE
fbd 5% 2 7oz,

TA—F T EEDLHEOE & FD ~OREZMEIIELRST DL LT, UFICIE52D
U —BEAZFRL TR 2 8IZT 5, 2 LICAEFEY TH D,

OF D KY: (the learning university) &V AR— 45, &2 TiL, HhAioF» W

%8) EFEOFY (HF) PHEAEICHREE 25T,
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QOFAEDFREBLTEDOIITOND TN TCET A —F 7 EEZ LY, £L T, BWE
DFEOEREHUART 22T 4 —F U 7OHBS EEZ LD,

QBRET 4 —F U7 EMPLL TN 9, THE=a—3— 7 KRZEOEIRIEHKE TH -T2
L, F@EOHLIBETHLH D,

DT 4 —F U TORBEZE - ERHIT, bo LIKRIIZ, £ L TR Z & Tiden
Lo LE D, HEL, REOT 4 —F L T OEBIITEICNN— KU —7 BMETH
HZLEBMLTEBI 9,

®a—RA%ZOL N IEIERFERRET D2 EIXEEN OEBERME B — FHO—
FH—ChodeBEZLY, ZLTEO LEAMELNEH S ET b0 THD
LranbEAho,

(5 EH]
Center for Teaching Excellence, CLASS ACT" Activities and Services September 2004,
New York University.
Center for Teaching Excellence, CLASS ACT - What Do the Best Teachers Do ?, New
York University.
Ken Bain (2004), “What Makes Great Teachers Great ?”, The Chronicle Review, April
9, pp.1-6.
Ken Bain (2004), What the Best College Teachers Do, Harvard University Press.
Peter Filence (2005), The Joy of Teaching, The University North Carolina Press.
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FD
FD
FD
FD
FD

FD

FD

2004-2006

2005 10 10 12

Institute for Teaching and Learning, The University of Sydney
(Michael Prosser)

(Kim McShane)
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1850 150

6,200 16,563 29,637 17
7,000 6,056 2,547 3,509
AC21
13
15
100 Royal Society
Institute for Teaching and Learning ITL
ITL Provost Vice-chanceller
Academic Board Vice-chanceller
Deputy VC Provost. V.C. ITL
PVvC
Senate
ITL
CSHE

FD certificate

diploma ITL
ITL FD

ITL

ITL

2001-2003
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ITL
ITL

FD

1999

1999

FD
FD

PVC
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FD

4.1 FD
FD
FD
ITL
4.2
FD
2001
700
2005 150
1200
Scholarshipi of Learning Index 60
promotion
20
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ICT

ITL
ITL
ITL
FD
FD
51 FD
FD ITL
5.2
5.3
ITL
Graduate Certificate
Graduate Diploma
postgraduate Supervision Develpoment
PhD
30
2002-3
247
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Graduate Certificate

ITL

Graduate Diploma

GC

Master of Education

ICT
postgraduate Supervision Development

PhD
ITL
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ITL
ITL

54 ITL
FD

2003
ITL

ITL

SWOT, Sydney Welcome, Orientation and Transition

FD
a b

d e
a c 4.4 d
d

2000 ITL
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ITL

ITL

5.5

Graduate Course Experience Questionnaire GCEQ
ITL

Student Course Experience
Questionnaire SCEQ
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Student

Reserch Experience Questionnaire SREQ

WEB

Unit of Study Evaluation

uos

In-class survey, Focus Group Discussions

Lecturer, Senior lecturer, associate professor
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FD

FD
FD FD
ITL
FD
FD
ITL
8.1 FD
FD
SOTL
FD
FD
FD
8.2 ITL
CSHE FD
ITL
8.3
Evaluation assessment
Evaluation assessment
FD FD academic development

Academic development
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FD

PhD

FD

FD

FD

Graduate Certificate

Graduate Diploma

postgraduate Supervision Develpoment

ITL

ITL

ITL

10

45

ITL

10

ITL



FD

ITL

FD
FD
FD
FD
FD
10.1
FD
FD
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10.2 FD

FD
WG
WG
FD
ITL
ITL FD
FD
ITL
1999
10.3
FD
10.4 FD
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FD
FD

FD
ITK

10.5
ITL

Institute for Teaching and Learning, Annual report 2002-3: Enhancing teaching and
student learning, The University of Sydney.

The University of Sydney (2003), 7Teaching and Learning Plan 2004-2006.

Michael Prosser (2005), Alignment of Institutional Academic Development Activities
with Institutional Quality Assurance Policies and Processes, Institute for Teaching

and Learning, The University of Sydney.
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2004-2006

Faculties are asked to note that the strategies and targets in the plan are

University-wide and do not commit individual faculties to particular outcomes.

Attract and support the progress of high-achieving students from diverse backgrounds

(faculty transition plans)

(the first year experience)

Improve the first year experience through implementing faculty transition plans

Enhance opportunities for high-achieving students

equity target group

Attract and support more students from equity target groups

Ensure Sydney students enjoy an outstanding experience as part of a community of

learners

Establish governance structures and infrastructure support for ICT in teaching and
learning and integrate the Quality Assurance of ICT into existing academic

mechanisms

Improve the international experience for all University of Sydney students

49



Strengthen the on-campus social and educational experience for all Sydney students

graduate attributes policy
Develop and implement a revised graduate attributes policy consistent with an

international-focused, research-led teaching environment

Investigate the advantages of a core curriculum for junior undergraduates to address
issues of coherence, student and staff workloads, and the development of generic

attributes

Realize the benefits of a research-intensive teaching and learning environment

Audit the outcome of the research-teaching nexus and raise student and staff

awareness of its advantages

(inquiry-based approaches)

Further develop and more widely distribute inquiry-based approaches to teaching and

learning

(evidence-based)

Consolidate existing evidence-based teaching practices

Recognize, support and reward teaching excellence

(faculty and University teaching awards)

Increase the scope of faculty and University teaching awards and enhance staff

90



awareness of the schemes

(Teaching improvement Fund)

Examine the outcomes of the Teaching Improvement Fund and implement appropriate

changes to strengthen the system

Develop programs to enhance academic leadership for teaching and learning

Provide university-wide support for casual staff to enable them to deliver a high

guality learning experience for students

Consolidate leadership among research-intensive universities in the management and

evaluation of teaching and learning

Further develop benchmarking of teaching and learning outcomes and processes

Enhance the system of teaching performance indicators and associated resource

allocation mechanisms

Inspect and improve current instruments and procedures for student evaluation of
teaching, courses, units and experiences of the learning environment to maintain best

practice

Conduct a review of the effectiveness of current procedures for managing and

o1



reviewing educational quality

The University of Sydney (2003), Teaching and Learning Plan 2004-2006.

Scholarship
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Unit of Study

Scholarship

93



Michael Prosser (2005), Alignment of Institutional Academic Development Activities
with Institutional Quality Assurance Policies and Processes, Institute for Teaching

and Learning, The University of Sydney.

10

10 AUTU/CUTS/ACE

54



10

Michael Prosser (2005), Alignment of Institutional Academic Development Activities
with Institutional Quality Assurance Policies and Processes, Institute for Teaching

and Learning, The University of Sydney.
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5. ARV RZFEIIEIT S FD iGHE)

HF 5N

.V R=—RFOME

. FDZBA3 2 JEAT B

. FD o FEfakin
CFEASDT 4 — RNy 7
. FD~==27/

. FD 2B %78

HARD KD FD 2k 5 R1E

N O o ok W

B . ARV RFEIR B R (B
BEF2 . ARV L REFEE FHE] (2004 ERR. HRFR)

<A H RS >
HIF 2005 4F1 0 TH (&)  “Ffk 2 RE~F1% 31K 30 77
ARG - AV RY: EEBEN 2 —
Center for the Study of Higher Education, The University of Melbourne
JExt#E U F vy —RK-Yx=—25 X (Dr. Richard James)
EEHBEMIE Y v X — SR
7Y —« J—-+ 27 Z 17X (Dr. Kerri-Lee Krause)
[F o & — bifkaikhn
FEE TN, EHEN, T HEE
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1. ARV RFEORE

ANV REFITI8BAEITAIRR S 4. 2003FIZAIRR160/HFE L W22, A—A T U T
TR HIEHDHDRFO—D2ThH D, 1980F R0 LA L LI RFFHAEBER (Wb D [—
JefbBUR 1) 12 L V. Melbourne College of Advanced Education & Victorian College of the
ArtszAH L, BUE, AVAL LV RFITIEB £ £40,0004 OFER#E- T D, M1IZHD
£z, KEFERAERFACOL P2 DL LT H ALY L 2AERZ W,

1 AR RZOZLAHAR

45000
40000 39748
35000 |
——5FE4
30000 30362 -
5t
25000 |
(%) 22813
20000 |
15679
16876 16935
15000 15890
13486
10000 | 7080
7177
5000 3497 5420
2582 o0
0 s 1
18554 18754 18954 19154 19354F 19554 19754 19854 19954 20044

2. FDIZPET 2 A T58

ANV REPEEOMBEDO RIEIHN 2 DL BY THDH, ODREORT (FRZENL KRS
EN) EOEVTRE, FHESLFEREN, Fb L ITFER 00U B S LB
WCEPNTWDLRTHA I, FWERFSLCE— AL LR B iRkl L T 7zb i E o
ENZRF T, ENLRFENIBAT L THERAUEHEOMER DB BE SN DICo0, HIZF
5 - FRROEFHIUTEICN TR EMILELZELIZY ALY 75 F b
Do L LENITEZFOBMEICK LTEE - FR o FIEREE] 0L InETOR
FNHKM L 72BERA TH- T, IV ERND, AVRNL U RPIZEBIT 555 E - FRE
DL FEER « FR L DR SN THERAVEFOFETICH DB BEIROBITHRMEE L
O &EN e K0 AR IR L TH D 2 LIIFER S b,
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X2 ARV RFE M

L
Comaiiter of
Conwotalson
. HREE S8 BUEF o
Lmﬂfﬂfdlﬂsﬂ || | ACADEMIC VICE-CHAMNCELLOR AWD H M;h..m
EOARD SENICE EXECTTIVE Compay
Malhonimns :1‘2::1“
Eusiness Jchool | | B-uuhhu:
A ok
lian Potier
gof ¥ER
Faeualiian Dwana ::‘m i
Subsidiary
Compniny B s Heado
Diepartmeris Departaments i
- Adssiigtlsre
Dot st

Z ORRERI DARHINCZ > T, ALV KT HIEHE TH 28I E (Strategic
Plan) N RE N5, FDIT [F=EH0E] (Quality Learning) O KA A 2Kz HIKEHD
—IRE LT, B - FINTWD, BARARAE - FHlCEE U CIIEE 2 & O E FHE

(Operational Plan) 73 KA A > Z EIT/ERL S I, 2 OEEFEICZE > THitE SN D Z &I
2%, DBREOESNERFENOTHEE - PHEEE OMETWAIX, TEEI M &
WIHORTHAD, T72bL, BEHEZHEEST Z2BEENHETH LRI N TV D A
Th DN, &9V HER TR A HELE L, 2 O FICxT 2 F R0 S, Fi#2 (Council)
~ORERBE LA OPDPBHMEIZR> TOWLEBRE T T, FDLELMEDIT LN TVDH RE
R L TR E,

A VIRV KREFEEH B NI > % — (Centre for the Study of Higher Education, LA
TCSHE L) 1,V V0IFFDD TEREER) &V HALESITIC7 5, CSHERHEAM THNIC
FDZ@& 2T Tnad ) Ko7 & Tida <, BIRAEHE 72 & O RFHITE T #HH1ERM %
PR=BFLARBE, TOEKBEBREZRFHEESHTEML T D, BT, FAND
DXFf% 20T W E[FIRFIC . BRI - FDSNSEICBE 3 2 BN e O 2kt 5 2 &
MTEDLERDID, ANV RFEOFHEIHOERELE L, HEFHYRIFET, VY
— XTI N—TNRERESN TS (JEE : Professor Kwong Lee Dow) . FHHEIED/ERL
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HYEFY XA MY —BREITIRAH-OR0N, A X Ea—%fTo2 ) Fr— K-V
= — A AXCSHEHMZR DOFETIX, CSHED A X v 7 WEEFWREG 2 L TW\Wb EnH 2 LT
BTz,

CSHEZ# B S HBHHE O sk & 72 > T A B TEO KIS TR FFITE 2 Sl ST
B FEH N ERKTO D313 700, CSHERBUT O % % 1T CHIEREE O 255
" EEIC1E, ChETIC3E) Z2HHELTEBY, TOREEEFELZF->TNDZ LN
FD7 a7 7 ARFHIRB W TH RERBAZ L - TWVD, £7-2%F0 EFHEE ) HIEIX
CSHENFEEWA =TT A X% LTV DL XEFHOREIZCSHER S L T2 H1 Tit
. FNOEEETRELTCWDHEDZ L ThHoT2,

3. FDOEf@R
3.1 FDoA o747

FDZAMAL T DT> TlE, ZT 2 BRI EEREICH LI T D Z &n
HETHDLN, ANVENVRFOEGEIL, BHEOAEICHERREZEZR L TV RNHIT
HBILEL I, Ve2—AXROFEIZLIUL, TIVFEFNIIZIEEBEIN TV RN EThH
STZDN, BRI O AR E S HE O- 2 KFFHISE TRUENCERE L L BRBRIC
AW LTEN o TR ELTZ) WS 2 EThoT,

BARMICIE, AECBEEOHBIEHNFMII LI, FD (FA—X 7 U 7 T
Academic Development & FEFRT 2 DN —fRI1) ~DOSINE, FAFTHRORE R, BHEDOKR—
F7x VA7 ERHWEND, IR TTITHRIT TR RH HBEIFNE LT, £9 TR
WHEEBITWTIIUCE LEE GBI ORI RIC/R 5, FAOEED & EAUXEE b
TED, TNNA BT A TR D] E NI V2 — AXKOSENKRENRHTH T,
ZOMBIE, RFOMHKLE LT MFEFEER] TEEFRK] Lvnockoic, x0HE%
DI Db IFANIHERMF T L TR L L 5 LW o 3B TIE e <, AN KZEOHE N
BISEOFI 2% T S5 2GR VREICHLIDOIEE VI BREZOLDIZD 2 N2 E T
HD, THIMEERMOFHEZ EIHEBIZI v hSEDINEWVIDREOKRFEIZEIT S
FDHSRE~DHIfF & R R ZFHETH Y . RN [HEHKE] Th5 L5 BROKIIZ
bR Z2D, FD7R 7T 02T A 45L&, THBEKE] &0 RHERZDORKFEORH
REICHEA SN TWDEDNE I 0T, KRERARA U MIRZOTIEHRWNE-RoT,

3.2 AT TV HHEA

CSHEDFDRA ¥ » A%, BIGOHBICRELEO IR ARET 2LV HHMT-HLT
W5, FEEOBLGR T IERICEILT 2 O TlER . 2L OHELOHEmEBEBL TEZ D)
EEFPLNTNDE NS ZATHA), V=L ARIZZL I Vo NLHE DR E %A
DL TNEENEEBZTWDL LY, 7V — - U—-7 T 7 GEMT, BEOZERLRER
ZHEICLT, vlnwra g Ax2ERL T,

3.3 FD7u/J 7 A
Sk B0, FD7'a /7 AOVERTEHRIZCSHETH 5, FDSIITIFRHE TR L. #HE
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MOBREZEETLHZLE LTS, Z7IUARICEIUL, 27 - aia=71%><
0. WEEEZEODLZ L] BFDOEERX—KRA U bbb ) 2L Tho7z, CSHE
fﬁofwémﬁﬁﬁﬂ&8®é%%§ﬁ7uf?Aﬁﬁwfﬁk@ofwéEﬁ%LT
b, IS AREREREELMADY V=R L HED=— XD~ v F 7 H, FDM
ﬁm@&%_O&#ékwam%%xﬁto
CSHE B HFD7 v /7 AONEKEE LTUIKRIMNLTUTOL IRt 0RH 5,
(1) #HTEHEE
(2) ZEFD (HEFH 2 EEHMEFD Y AR TIRE))
(3) 24 Dcertificatex 545 71 77 A
KRB 1I254, [ANOFRESE=—XIThHbE, #kF#% (constructivism) HJ72 = — A
R HEER S TWDORETH D, LB ->TZOFDIX, fAllo=—X%5F2T%
BRIENRE DL D [H—F— AL R Tar I KI5, BIEITFENBEEOALEZXR L
L TWDMR2006FE0 B FABERNGEDOT 0 7T A AF—hSHELHLEWNWHI 2L ThoT,
& T 2 ZEH 2 (The Melbourne Certificate) 3 1 5- X415,
(4) HIFD
R RBEDOTZDDaT « AF /)X 3HKRES APAIC 1 BTSN D (N
NIE3A. 5A L bIAkk. 89K G4 4K E T)
— HEBEHEOa BT b - BOREO LR
— RO & TR
— N T ARED R XL
— R OE DD T A T T & g

4. BEADT 4~ K5y 7B
EAEAORHERE 1 U &35 BETHRIC L, DFO 4R 5 5.,

BOBEIZHET DA (FHAE - REBEAEDNENENOHELTITO H D)
WFFEfRE L A OV R — NEE (R%ERiE)
FHER OV R — b h— b 2A (NE4, ITRE, @EFHE Iy ') 7, K
Baxli7e &)

HPE~OFE (3FRBX)

BOEIZET 2REIZ OV T, KFPEiF st (PREQ : Postgraduate Research
Experience Questionnaire) & = — Z#EERGH 4 (CEQ : Course Experience Questionnaire)
NHY . T HIFEEAREETA (GDS : Graduate Destination Survey) ([ZFH WSS
SHIZZINHLOREIT, 2HEAFEELREEZES (Graduate careers council of Australia:
GCCA) IZ X2 4ZHEITIEH &S0, CSHEIXZDFNHREDO S &#HYE L Tnd 2 &
2725,

F7o, BRI DHFFEAREIZCSHE TlidZe <, IHRRH - 245887 (The Melbourne
Institute of Applied Economic and Social Research) N {H%3 25 Z LT/ > T\ 5.
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5. FDv==27 /v
FD‘?::LT/I/ﬂiﬁEEE L’Clﬂ?‘@b\o :ﬂif‘@CSHET“@ﬁ%ﬁk‘ﬂﬁﬁiFDfm7‘\§A§§§+
EXATVB LD BARDS K ) I U,

6. FDIZRId % afiE

FDIC BT 23R IC B 2 LA o 1o id, v XU A v MABIAHOHE ST 5 i
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MOBEARRESND &V, £, PFRIGEIZ R LI 2E SO K28 L TR
HTWNDHENH, —FT, 2003 FlT o MBS ETIE, BEHMECHHME N 7R
THED 10% % FplEkERE LTHWD Z ERAREE 720 . BEUEIEE~DOZ#R e TH A
ERAREIC 2 o7z &V D, KRR BB S BET 2 B A AR, 4 2 [BIHATHR & BB
MENMEE > THEUZEICOW TR TII—T 1 7 L F 1 RIKFPITHN S HE L
MEOREEZFHET DI —T 4 7 2RI THUT-o TV 5,

WL D AR 2 IRICEERN RS KN 20 A TH DM, ITBE DA v X oA —iX
COHHTNIEFIZ O E<HRRL TVD LFHMEL TW5, AFZEEM O KBBERFETIE, b
v T OREBRED T CRIBZRGEN 2T, HELGEITEE N0 ) ZEERELT
WD EHERTE D,

—HORNLT v 7« TTFa—F i, HHICE LD D E ITBE BEFHCHTEHE & oxt
LTINS E5TEEZIET, Joic, ITBE OiFEIfEL & U CIRREXRG - Zd%iE, 1) F =
T LBAFE, e T—=r 7, BHEMIO AR E R L2, ZHICFRBELS NI EL Z
EWR BT w7 T 7Ta—FThHb, ITBEIZIFRONTZAED A S 7 LHGNEDIL T
RN BAZ y T RHEIFEANNICHEZET, TNENOFEENIINMb->TEHH 2 &
THERBEUED 2 2 =T 4 R E#ED TWD, B2, FD 7'v 7 7 A0q#AL, ITBE
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3.3 FD O3k
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Te7m 77 AOMFEERE R LTS,

#F4 2004 D FD FEik

Uz T RPBRIEAM T EE WETHE) 35 A
1 AR R E 14 A
ITBE & | R FAEmMTEIF— (RETF 47 4 7T RHS) 11 A
fie FD #F | A& EBTE 11 A
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4 U T KPP OBERGE &R O A (IR A Bf) ¥y 25 A

Zhicks L, ITBEREWT 5 FD I F—0OSM#EIX, bV =T REOHEE NS
BEZTHTLHEZ0 LTV A2, JIfICRLIZEHIE, o' IF—807 ) OFHERE
WELEETDLHOTHY, ITBE MEAWICHEZHIT CEMELZEDTNDHLEE2EZD
CHIRFRDOEFEE LTUIRY R b0 LB 265,

3.4 FD O%EH

ITBE R ENZTOTEEZREL, 205> HFD Va2 7 A0 « iz LloENZo
BREZPTTODEICOWNTIE, /9 ZENRTE o7, LNLREL, v 7 7480
FHNZ DT> TENTE T DH AR H LT ONT I DN ZLERNH D, FhNTr s
LOBRFBICELEF#TH D, FTRIZ, TENEELDHLDOTHD,

#%5 FD 7'wu 77 LBFICET DM

HE4, B & R

U = T RPERIEAM T3 E METHE) 1,000 FH# ]
2 BEE IS — 400 FF ]
HEMTEIF— 330 FE ]
AT R — 300 B[
KAHENHE 7 1 7 F L% 1,250 B[
Z O O WHER % 200 B[
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VA A D3 ANSOERICHY TS5 L (FD a2 Z A0, BARM Y720 75
2—nu (9000 M) OEHNR»ND EBEZTWD), EBIC ITBE TiX7' v 7 7 ADOBR%
HAUFL LT3IANDHLRY v 7 2FfoTEBY, Zha FD 707 7 AORFBIZET 28 H
& LTHMBA~DBIZ1T > TV 5,

3.5 FD Ot

FD OFHIZ DWW T, 7' 7T A L-LOekl &k L~ L ORH & D 2 23 % 5, LA
TTiE, #FNENONFIZOWTHEIZHEITT 5,

ET. T T ALV DOFIZOWTHEITT D, FHIE LT, FD OFEifz IS IN#E ~
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5T ITBE D TW AL 7 r Y =7 MZOWThH, 9FILL EOBBNERF %2R
LTWDEWNH, ZNHOHEENS A TYH, ITBE ®402 5t FDIZOWTIEFENT—ED
RSN TND VR L D,

7272 L. FD §Hli D ST IEIC W THINW L 22O RE S OHHRE L e ER B ST b &
I THD, MIFEMZRMEE LT, FD OENZEOFRNRICE 2 BB TE TV
RNEWVWIRTH D, T T HiERITE L <, BIED & 2 A BRI 7225 715X

Eo TRV, LNLZENICHITTEE 28T THBY , W ONOWERZ BT L TV D,
FO—EERITTHE, WOBEY TH D,

— AZath, —EORH (BT 24) AfkE L THEOHE
I—APREE DRIOHBIC L D A, RIS X 5 Faiak
- BHEONFERMZB T D2BERROFET — 2 ZINE L, HEDOE DM LICEMT 2
—H OMFE L~V OFHIEE LTI, ROEIRLONHE, Wb, 47 FDE
LYV DOBRPEFHIICHE SN T DT L LTEH S TW S D EWNR D,
© O RRIEEICESEE : F Y 2 v T KRFBERFOEEE - FHEICE > TEEI L TRV,
RFPUTES & A BEHME - IR RENE 2 B EGOR 2R, ISR EEZ A
TR OHEPRILOHR 21T > T D,
- RRBEFICL DI BEEWME - PRI EE, B R E S A R -
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3.6 flariHk

A UHE2—TlE, FEHICOWTIHEA X o720, ITBE NEESEIZ B E 3 2 AL
DAL LTHED TWD I ESE TV =7 FORRI, FD FEhEO EEmIZ B4 556 % 17
ST, TITIE, £ bz MEICHET L TEL,

F7°. ITBE B8HEL T2 Y — & LTiE, 2D X I RbONH D,

- FEUGER—# /v (Window on Professionalisation)

e 7—=" 7 8E (Teletop)

- BEO¥EFHET AT L (UFO)

F72 ITBE Cix, RERITHAEM N EX Y hT—7 3V E2EDTED, [T VX LVKE]
BUEA T A EANOAH 10 BINE) . T3 —1 v " FEHRFa Y —7 L) (European
Consortium for Innovative University) ., [ 9 —1 v /3K H#2 | (European Association of
Universities) 72 &, £ Daa=7 4 ZBML T35,

FD OEFHOFHHE LCIE, BARICT S TOa— TR cieft L, il v v
L7 AT BRI DR B D5 E v LB e LTHIRL TS EfElo7z, 72721,
FNIOUFEI ISV TR 2 35613, ZaEHIIGR MW, £/, FD 7'v 7' A3F
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BT, Z<BFTUEFFBEOT O T T L THLONRBIRTH S,
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St, Thbb, (1) BUTHICL2|RARY —F—2 v 7O F, ML ELEIT> TS,
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Eaz—ZBWTIXINLSMC S, FD 70 75 A0 Eitkl & BHETFRE O BLE Th 55
RLOEELEDD 2L, RAAELHEORRICHBOHERLE - B2 EBI5 L1
LT, HEEHOA BT A7 HmHHIE, WHET 0T 2055, BEE, WA, &
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A NMNIEWEIZHZD, LLERRL, ITBERARNLAT v 7 - 77 a—F L9
Koz, EBIFEEBEIEAMIZE Z 0 2B ZRIEENCZ 2 5T\ D EHEZE SN D,

(2% 3CHK]

“University of Twente: Strategies to initiate/support faculties in developing
communities of teaching practice-UT experiences”, September 20, 2004.
GHRIFAAICEE L < ITBE & DUB Ok & 25MER L 72 & k)
Course brochure 2004, ITBE. (B{&f)72 FD ifHEa— R |z ThH T a7)
Cursusbrochure 2004, ITBE. (b7 a2 7 O T o FFERR)
University of Twente’ the entrepreneurial university. (K570 = 7)
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ZOEEHNT, an BT RFEHEKRFPi#d% = % — (Teaching Center, Graduate School of
Arts & Sciences, Columbia University) D> X —KTHDHT =7 4 A « /3= (Judith
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AT ET 20005,
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[V T VEFE]

To ensure attendance at events and minimize no-shows
From POD archives

Food
e Free food
e Schedule at noon and provide free pizza
e Brown bag lunch, provide free coffee
e [ only buy the best, fresh coffee, and I go to a local bakery for fresh bagels, muffins, and

juice.

Timing

e Be aware of teaching schedules and semester rhythms

e 3 or5 pm works for some

e  Short time slots (50 min) better than whole morning or whole day

e Repeating event at different times also works

e Early semester works better for some; other priorities later on.
Freebies

e Door prize of book (by presenter, or recommended by presenter)
e Give all participants free book

Advertising

e Explain beforehand “what you’ll get out of this event”

e In announcement

e  One page newsletter

e You have to “sell” the event. Explain as you would for students, what are the objectives?

e Have faculty committee help develop the program, and then these folks act as point persons
to invite others

e Solicit comments/questions beforehand, that will go to speaker, so faculty give input
beforehand, are “primed” to come hear the answers

e Mention limited seating

e Recruit personally, rather than impersonal broadcast message

e  Get chairs or deans to send email to faculty?

e Individualized email, Dear Dave

Prepare for no-shows
e  Accept about 20% more than you have room for, because some won’t show up
No-shows may be balanced by drop-ins, so allow for them
Have more than enough handouts, in case everyone shows up
If you still have no-shows
o Call at start of event, to remind them
o Email afterwards, to say that you were sorry they missed it, and you hope all is
okay

Reminders
e  After registration, send notification they’re accepted
e 2-3 days before the event, email to remind
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With reminders, include additional information (location, readings to do before coming,
directions to event)

Tell them to notify if can’t come

Have student worker or administrative assistant call all registrants the day before, just a
friendly reminder.

Get reputation for events that faculty want to attend

High quality speakers and workshops

Make sure to start and finish on time

Sponsor events jointly with another department or another program

Invite dean to participate

Have faculty participate in planning the workshop.

They invited speaker who was also speaking on his scholarly work; those who heard him
there, wanted to come hear his Teaching Center talk, too.

Get faculty to present. Their colleagues will come to support them.

Dealing with the no-show problem:

If registration is not required, I say on the announcement that “if they e-mail back that they
plan to attend, I'll make an attempt to have enough handouts as well as coffee/tea and breads
or cookies available.”

Registration form says “we pay for your meal even if you don’t show up, so let us know if
you have to cancel”

110
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1. Mo BERE=E

5 B HE B PR B %6 % >~ N U —72  (The Professional and Organizational Development
Network in Higher Education : LA, POD) &, 1975 F\IF N SN T @EHEHE BT D #HH%
FHOWEICEAT 522K Tieh WM TH 2,

POD DX v aid, [T 7 WNT 4« T g1y 7 A MRS & 08 U 7o 2% 8
DERIA LT TiEB 22 2 &) Thd, £z, BVar& LT, M2 TR
(X, POD IFEEMRFEDIODHA T4 & S HITHRE S, MRER L 0L L ViR
B2bDE L, HERABEORMCWE 70y =7 MRt L T, #ERFEOI LR LK
FEEXHET) ZLEBTF WD,

POD 7%, #iOIEEO ETHEE L TOLMEIXRD 8 SOEHHE TH S, (1) EABIRE,
SEPAIREE RS, EBTE. MARBAFE. (2) AMBITHFMED H 2 Mkt L OWEER, (3)
SRR E MR B, (4) #h, Mg B, BV TRAONREERER Y MU
—7. (5) #B., 7 RI=A ML —F— KFREDTODOT 07T L@ L, BT
BodE, (6) HERBHERCEBEOVZEORM & EHRNE, (7) WmEMITENICET S
TA RTA DML, (8) FEEREMFRITHT L5 TH 5,

POD DEEIX, 7 AU ARHF L DD # YT 52 X —DRY v 7 R, HE,
PR FEROBE, BEa YAV F U M ERRTHD, £ 11X, 7 AV AIENO POD
SBRERFOWEEZ I — X X —HERUMAO SEHAETHE OB TR LIZLDTH D, H
LEREHBICIHE VT POD ZENZ W ERDND, 7T AU BLSNTIE, B TFF06 33,
ZOMOENS 16 DEEHEIN, POD DREER>TWND,

#1 POD =B %R OHES

547 Bt POD =R S RIZ b B
Z Fr OB B
et B4 5 R 261 149 57.09%
&+ 52 5-HE 611 140 22.91%
T A bR 608 57 9.38%
eyt B 51 B 1,668 27 1.62%
Z D, 514 18 3.50%
ait 3,662 391 10.68%

P © POD (2004) POD Network News, Spring/Summer 2004

2. &#
POD /. 3OO0 BIEIZF > TIEEIZ{THoTW5A, F—z. B, &%, a7
VI PRy U= EBELT, 2R~V R—- O R BRI S, B, T
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B0V — X —FEIZRD, HFEEED D,
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TA—T T TR MIHMEFR, RFEFiA, HIRE ., SEHEMBEOR Y v 70 ETh

%o 2005 FEDOFERKEIT, 10 H27 HH30 HO 4 HEl, a4 A NI LT 4 —F
—H TSN D,

3. PODIZ X% FD DEF%

POD 37 7 ANT 4 « T4 _Xuy T A M, MAEIZA—N—F v 7§25 35D
HEF L T\ 5, ZiRHEEBA%E (Faculty Development) | % 2£Bf% (Instructional Development) .
#HAkBA%E (Organization Development) @ 3K Toh 5, LU T TIEE D 3 iz A POD O
B > TR %

3.1 HFRHIEE R (Faculty Development)

PIRAGERE L IE, R D7 7 INT B L LT w T hEkET, IO
&47@7m77Af%o&%ﬁ%:ﬁ%kéméMM§Fﬁ%kbf@77ﬁ»?4um
faculty member as a teacher) | Th 5, ZERMHEEROFEMFZIIHEIEENII L TT KA
A A%T 5, BE L, 77 AEE, FEOEE, #REPOT LB T —var - X
XL, BROFE, TLTRET VA LT LB T—2ailEzobsb b s lE %
WS 5, £, HELFAEDOA 2 —TF 7 v a Il Mm, 7= & ZIXBENEREIC
TTO7 BAA R, Fa—2 V7 BEFE, 7TRI=ZZAL—varbnotZ &b
WilzEEND,

ARG ESNLDE, [FERHMFEE LTOT 7 /LT 1 (the faculty member as a
scholar andprofessmnal) J “@3?)50 Ol m I AT, XY UTER FEHELTO
B AT om b (728 ATMRREEOEET7) | Hil. [FTOEE), £oMm> 7
ANT ANTHBEL INDSESERIFHMICT B 22T 5,

Bl G e 2500, MEAANE L TOTZ 7T 1 (the faculty member as a person) |
Thod, ZHIZiE, @HREEH, JIARER, ARMLVAR, ZAL w1V A N, BEEHER
EREEND,

32 f%¥BH%  (Instructional Development)

BERBoOTa 7T 8L, Ta—2) . HVF=2T5) , [FAEOFEE] 2xtgd+
o ZOT T u—FTlE, HEBIFBREET VA LT HF—LDA L N—=THD, LA
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WK & BB B R T 5,

Flo, ORI T AT, a—ARFEHRED, ELTRFEEOT Y 2T LITED
EHTHELTWDENE W) MELRAET 5, I b2, FERERKETELAFTRELH
BFhEEZER L, BIEZEREOBAND a—ADOMEEZFM L, a2 —ATHAT 284 %
B LaHEiT 2, <0707 T A, AT 4 T OIEHFELEEND,

BEBRBOTO T T AL, TA—TFT VI TVAZ L "R TH70 778805,
S5, BIHEOHRIZ OV TORESCHIIETE 5 L 9 AR L7720 372 X O AeizEmrJess
DTREZENDHZ LD D,

3.3 #Hf#%BHZE (Organization Development)

FAEBAIE 7' v 7T DS B L3 2 D%, THEERBIOMBEE & £ OMKER] Th D,
IR TNRINCH B & FAEZ TR — b5 2 L OTE DS L ML CEUX, Bz
FEITHREER ELEIIT 20O B2 RERITH D,

LT T AP RMIT HIEEHO -2, R, PR, FREZOMOBERESEIC
®TDHT RI=ANLAT 47T 14X v 7 A | (Administrative Development) 238 5.,
BUTEIC L > TRESNDTEDR, 3 —A2EDEIHA, 77 INVT 4 2EDEII
JEM - FESE, FAEEZED LI ICAFIA « FHEIEL0E W) MEICEEL RET )
HTh D,

o, BEASOHBEORESZ OO EORBEIZOWT, KFPEDO Tz =y MIBH
fRESEL LD REB b H D, SBIT, 77 ANVT A DEANBBEZER D 7077 56 d 5.
TFANT 4 BEDXIITFHBI SN D D, RFLFEIZED LD IZLTHIST 2000 &
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[2E1 1]
The Professional and organizational Development Network in Higher Education

http://www.PODnetwork.org/contact.htm
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B 3. KRORFHEIREE X —DY A b

7 Z 3=
Center for Teaching and Learning, University of
Alabama
http://www.sa.ua.edu/CTL/
The Instructional Media Group, Auburn University
http://www.auburn.edu/img/

7 U TN
Faculty Development Page, University of Arizona
http://w3.arizona.edu/~facdevel/facdev.html
Center for Learning and Teaching Excellence, Arizona
State University
http://clte.asu.edu/
Consortium for Instructional Innovation, Arizona State
University
http://rodan.asu.edu/cii/
Faculty Development Program, Northern Arizona
University
http://www.nau.edu/facdev

T—=Hh =)

Center for Research on Teaching and Learning,

University of Arkansas-Little Rock
http://www.ualr.edu/~crtldept/index.html

The Teaching and Faculty Support Center, University

of Arkansas-Fayetteville
http://www.uark.edu/misc/tfscinfo/TFSC.html

Instructional Development Center, University of

Central Arkansas
http://www.uca.edu/divisions/academic/idc/

Teaching and Learning Center, John Brown University
http://www.jbu.edu/academics/tile/faculty developm
ent

BV 7 AN=T M

Office of Faculty Development,

University
http://home.apu.edu/%7Ebsimmero/FacHome/Index
FD.htm

Technology and Learning Program, California State

University-Chico
http://www.csuchico.edu/tlp/

Faculty Center for Excellence in Teaching, California

State University-Hayward
http://imctwo.csuhayward.edu/faculty dev/default.ht
m

Azusa Pacific

Faculty Center for Professional Development,
California State University-Long Beach
http://www.csulb.edu/centers/fcpd/
Academic Computing Services, California State

University-Long Beach
http://www.csulb.edu/acs/
Center for Excellence in Learning and Teaching,
California State University-Northridge
http://www.csun.edu/~celtact/
Faculty Center for Professional
California State University-Pomona
http://www.csupomona.edu/~faculty center
Learning and Technology Roundtable, California State

Development,
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University-Pomona
http://www.csupomona.edu/~Isgonick/tltr/home.html

Center for Teaching and Learning, California State

University-Sacramento
http://www.csus.edu/ctl/index.html

Teaching  Resource  Center, California  State
University-San Bernardino
http://trc.csusb.edu/

Office of Educational Development, UC Berkeley
http://uga.berkeley.edu/sled/oed.html

Instructional Technology Program, UC Berkeley

Graduate Student Instructor Teaching and Resource

Center, UC Berkeley
http://www.grad.berkeley.edu/gsi/

Teaching Resources Center, UC Davis
http://trc.ucdavis.edu/TRC/

Instructional Resource Services, UC Irvine
http://www.irc.uci.edu/

Office of Instructional Development, UC Los Angeles
http://www.oid.ucla.edu/

Center for Teaching Development, UC San Diego
http://www-ctd.ucsd.edu/

Instructional Development, UC Santa Barbara
http://id-www.ucsb.edu/ID/home.html

Teaching Assistant Development, UC Santa Barbara
http://id-www.ucsb.edu/IC/TA/ta.html

Center for Teaching Excellence, UC Santa Cruz
http://catsic.ucsc.edu/CTE

Center for the Enhancement of Teaching, San Francisco

State University
http://www.cet.sfsu.edu/

Center for Teaching and Professional Development,

Sonoma State University
http://www.sonoma.edu/CTPD/

Center for Excellence in Teaching, University of

Southern California
http://www.usc.edu/dept/provost/cet/

The James Irvine Foundation Center for Scholarly

Technology, University of Southern California
http://www.usc.edu/Library/CST/index.html

Center for Teaching and Learning, Stanford University
http://ct.stanford.edu/

Commission on Technology and Learning, Stanford

University
http://www.stanford.edu/group/CTTL/

a7 B
Faculty Teaching Excellence Program, University of
Colorado

http://www.colorado.edu/ftep/
Instructional Technology Research Center, University
of Colorado

http://www.colorado.edu/itrc/

2 X FH M

Office of Teaching Fellow Preparation

Development, Yale University
http://www.yale.edu/graduateschool/mecdougal/tfpd/i
ndex.html

and



Faculty Center for Learning Development - University
of Hartford
htpp://fcld.hartford.edu/

Ty xTM
Center for Teaching Effectiveness, University
oFDelaware

http://www.udel.edu/cte

Toolkit for Teaching with Technology Site, University
oFDelaware
http://www.udel.edu/learn/technology/

oo ETRIX vy hD.C
George Washington University's Teaching Center
http://gwis2.circ.gwu.edu/~utc
Georgetown University's Teaching,
Technology Roundtable
http://www.georgetown.edu/irvinemj/roundtable/
Office of Training Technology, OTT SPIDER
http://www.ott.navy.mil/
The Teaching, Learning & Technology Roundtable -
American University
http://gurukul.ucc.american.edu/tltr/

Learning and

7Y Z
Educational Technology, Embry Riddle Aeronautical
University
http://edtech.erau.edv/
Faculty Center for Teaching and Learning - University
of Central Florida
http://reach.ucf.edu/~fctl
University of Florida's Center for Excellence in
Teaching
http://www.ucet.ufl.edu/
University Learning Resources - Florida Atlantic
University
http://www.fau.edu/divdept/learnrsc/ULR.html
Academy for the Art of Teaching, Florida International
University
http://academy.fiu.edu/
Florida State University's Program in Instructional
Excellence
http://www.fsu.edu/~pie/
Center for 21st Century Teaching Excellence,
University of South Florida
http://www.cte.usf.edu/
Ta—T7IN
Faculty Development,
University
http://www.nt.armstrong.edu/FACULTY.htm
The Office of Instructional Support & Development,
University of Georgia
http://www.isd.uga.edu/
Institute for Higher Education, University of Georgia
http://service.uga.edu/ihe/
Center for Excellence in Teaching, Georgia Southern
University
http://www?2.gasou.edu/cet/
Center for the Enhancement of Teaching and Learning,
Georgia Institute of Technology
http://www.cetl.gatech.edu/
Center for Teaching and Learning, Georgia State

Armstrong  Atlantic  State

115

University

http://education.gsu.edu/ctl
Center for Excellence in Teaching and Learning,
Kennesaw State College

http://www.kennesaw.edu/cetl/

T A
Center for Instructional Support, University of Hawaii
http://www.cis.hawaii.edu/

T A AN
Center for Excellence in Teaching, Lewis-Clark State
College
http://www.lcsc.edu/education/cetl/default.htm
Center for Teaching and Learning, Idaho State
University
http://www.isu.edu/ctl

AV A9
Office of Teaching Excellence
Development, Bradley University
http://www.bradley.edu/oteFD/
Center for Teaching and Learning, University of
Chicago
http://teaching.uchicago.edu/
Center for Teaching Excellence, Columbia College
Chicago
http://www.colum.edu/faculty/teaching
Council for Excellence in Teaching and Learning,
University of Illinois at Chicago
http://www.uic.edu/depts/oaa/cetl
Center for Teaching and Learning, University of Illinois
at Springfield
http://www.uis.edu/%7Ectl
Office of Instructional Research, University of Illinois -
Urbana-Champaign
http://www.oir.uiuc.edu/
Center for the Advancement of Teaching, Illinois State
University
http://wolf.its.ilstu.edu/CAT/
Searle Center for Teaching Excellence, Northwestern
University
http://www.nwu.edu/scfte/index.html
Excellence in Learning and Teaching Initiative,
Southern Illinois University Edwardsville
http://www.siue.edu/%7Ecsantan/
Faculty Development Office,
University
http://www.wiu.edu/users/miFDo
Chicago Area Faculty Development Network
http://www.caFDn.net/
Center for Excellence in Teaching and Learning,
College of Lake County
http://clconline.clc.cc.il.us/tlc/
Teaching and Learning Center, College oFDuPage
http://www.cod.edu/dept/tlc
Faculty Development Program, Knox College
http://deptorg.knox.edu/facdev

and Faculty

Western  Illinois
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Indiana University's Teaching Resource Center
http://www.indiana.edu/~teaching/

Indiana's Teaching and Learning Technology Lab



http://www.indiana.edu/~tltl/

IUPUTI's Center for Teaching and Learning
http://www.center.iupui.edu/

Center for the Enhancement of Learning and Teaching,

Indiana-Purdue University at Fort Wayne
http://www.ipfw.edu/celt/

The University Center for Excellence in Teaching,

Indiana University South Bend
http://www.iusb.edu/~ucet

Indiana State University's Center for Teaching and

Learning
http://web.indstate.edu/ctl/
Educational ~ Technology  Development  Center,

University of Notre Dame
http://www.nd.edu/~edtech/
Kaneb Center for Teaching and Learning, University of
Notre Dame
http://www.nd.edu/%7Ekaneb/
Center for Instructional Excellence, Purdue University
http://www.cie.purdue.edu/
Campus Instructional Consulting, Indiana University at
Bloomington
http://www.iub.edu/%7Eteaching

T AT

Center for Teaching Excellence, lowa State University
http://www.cte.iastate.edu/homepage.html

University of lowa's Center for Teaching
http://www.uiowa.edu/~centeach/

University of Northern Iowa's

Enhancement of Teaching
http://www.uni.edu/teachctr/

Center for the

3 Y 2N
Emporia State University's Teaching Enhancement
Center
http://www.emporia.edu/www/tec/homepage.htm
Instructional Development and Support, University of
Kansas
http://www.ukans.edu/~ids/
Center for Teaching Excellence, University of Kansas
http://eagle.cc.ukans.edu/~cte/
Center for the Advancement of Teaching and Learning,
Kansas State University
http://www.ksu.edu/catl/
IDEA Center, Kansas State University
http://www.idea.ksu.edu/
The Center for Teaching Excellence and Learning
Technology, Fort Hays State University
http://www.thsu.edu/ctelt/

Ty E—M

Desktop Training Services, University of Kentucky
http://www.uky.edu/IS/Training/

University of Louisville's Instructional

Enhancement Lab
http://athena.louisville.edu/it/itis/iqe/

Center for Teaching and Learning, Western Kentucky

University
http://www.msc.wku.edu/Dept/Support/AcadAffairs/
CTL/home.htm

Quality
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Centers for Excellence in Learning and Teaching,
Louisiana State University
http://www.disd.lsu.edu/
Teaching and Learning Resource Center at the
University of Louisiana at Monroe
http://www.nlu.edu/tlrc/
Educational Technology Review Center, University of
Southwestern Louisiana
http://www.etrc.usl.edu/default.htm
Center for the Advancement of Teaching, Xavier
University of Louisiana
http://cat.xula.edu/

A A M
Center for Teaching Excellence at the University of
Maine
http://www.umaine.edu/teaching/
Center for Teaching, University of Southern Maine

http://www.usm.maine.edu/~cft/

AU—=F
The Center for Teaching Excellence, University of
Maryland
http://www.cte.umd.edu/
Teaching Technologies, University of Maryland
http://www.inform.umd.edu/TeachTech/
Center for Instructional Advancement and Technology,
Towson University
http://saber.towson.edu/ciat/
Center for Educational Resources, Johns Hopkins
University
http://cer.jhu.edu/
Faculty Development Center, University of Maryland,
Baltimore County
http://www.umbc.edu/FDc

~VFa—tv VN

Derek Bok Center for Teaching and Learning, Harvard

University
http://www.fas.harvard.edu/~bok cen/

The Teaching and Learning Laboratory, MIT
http://web.mit.edu/afs/athena.mit.edu/org/o/odsue/tll/
www/index.html

Center for Teaching, University of Massachusetts -

Ambherst
http://www.umass.edu/cft/

Faculty Teaching Center, University of Massachusetts

Lowell
http://www.uml.edu/centers/FTC

Educational =~ Technology  Center,

University
http://www.edtech.neu.edu/

Center for Academic Excellence, Tufts University
http://ase.tufts.edu/cae

Center for Effective University Teaching, Northeastern

University
http://www.northeastern.edu/ceut

Northeastern

VAN

Faculty Center for Instructional Excellence, Eastern

Michigan University
http://www.emich.edu/public/fcie/feie.html

The Robert and Mary Pew Faculty Teaching and



Learning Center, Grand Valley State University
http://www4.gvsu.edu/ftlc

Center for Excellence in Teaching and Learning,

Kettering University
http://www.kettering.edu/cetl

Center for Research on Learning and Teaching,

University of Michigan
http://www.umich.edu/~crltmich/

Media Union - University of Michigan
http://www.ummu.umich.edu/

Michigan State University's Teaching Assistant Home

Page
http://www.msu.edu/~taprog
Center for Teaching, Learning and Faculty

Development, Michigan Tech University
http://www.admin.mtu.edu/ctIFD/
Office for Teaching and Learning, Wayne State
University
http://www.lib.wayne.edu/otl
Western Michigan University's Center for Teaching and
Learning
http://www.wmich.edu/teachlearn/
Western Michigan University's Enhanced Teaching
with Technology Institute
http://www.wmich.edu/etti/

IRV EM
Center for Faculty Development, Augsburg College
http://www.augsburg.edu/facdev
Center for Professional Development, Bemidji State
University
http://www.bemidjistate.edu/CPD
Faculty Center for Teaching Excellence, St. Cloud State
University
http://www.stcloudstate.edu/~teaching
Center for Faculty Development, Mankato State
University
http://www.mankato.msus.edu/dept/cenfFD/welcome
.html
University of Minnesota's Center for Teaching and
Learning Services
http://www1.umn.edu/ohr/teachlearn/
Learning Enhancement Services, St. John University /
College of St. Benedict
http://www.csbsju.edu/les/
Center for Scholarship and Teaching, Macalester
College
htpp://www.macalester.edu/cst
Center for Innovation in the Liberal Arts, St. Olaf
College
http://www.stolaf.edu/depts/cila
Center for Teaching and Learning at Minnesota State
Colleges and Universities
http://www.ctl.mnscu.edu/

N |

Center for Education and Learning Technology,
University of Southern Mississippi
htpp://www.usm.edu/celt

I A=Y —IN
Program for Excellence in Teaching, University of
Missouri-Columbia
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http://www.missouri.edu/~petwww/
Technology for Learning and Teaching Center,
University of Missouri-Kansas City
http://www.umke.edu/tltc/
Center for Teaching Excellence,
Missouri-St. Louis
http://www.umsl.edu/services/cte
Center for Excellence in Teaching, Missouri Western
State College
http://www.mwsc.edu/cet
Northwest Missouri State University's Center for
Information Technology in Education
http://www.nwmissouri.edu/~cite
Center for Teaching Excellence, Rockhurst University
http://cte.rockhurst.edu/
Center for Scholarship in Teaching and Learning,
Southeast Missouri State University
http://cstl.semo.edu/cstl/
The Teaching Center, Washington University in St.
Louis
http://ascc.artsci.wustl.edu/~teachcen/
Center for Teaching Excellence, Saint Louis University
http://www.slu.edu/colleges/gr/cte/

University of

T2
Center for Teaching Excellence, University of Montana
http://www.umt.edu/cte/history/

27T AHIM
Academic  Development
Creighton University
http://mentor.creighton.edu/
Center for Faculty Development,
Nebraska, Omaha
http://cid.unomaha.edu/~wwwcFD/

and Research Center,

University of

ERve
Excellence in Teaching Program, University of
Nevada-Reno
http://www.unr.edu/acaft/etp
Instructional Technology, University of Nevada-Reno
http://www.unr.edu/unr/edtech/index.html
University Teaching and Learning Center, University of
Nevada-Las Vegas
http://www.unlv.edu/centers/tlc/

Za— Tl

The UNH Teaching Excellence Program, University of

New Hampshire
http://www.unh.edu/teaching-excellence/index.html

Za—Vx =V
Teaching Excellence Center,
Camden Campus
http://camden-www.rutgers.edu/Camden/TEC/index.
html
Teaching Excellence Center, Rutgers University - New
Brunswick
http://teachx.rutgers.edu/
Teaching Excellence Center, Rutgers University -
Newark Campus
http://tecn.rutgers.edu/

Rutgers University's



Rutgers' University Teaching Assistant Project
http://taproject.rutgers.edu/

Teaching, Learning & Technology Center, Seton Hall

University
http://www.tltc.shu.edu/

Teaching and Learning Center, Rider University
http://tlc.rider.edu/

Faculty Center for Excellence in Teaching and Learning,

Rowan University
http://www?2.rowan.edu/open/depts/faccent

—a—AF T al
Center for Teaching Excellence, Eastern New Mexico
University
http://www.enmu.edu/~hulette/ctepages/ctehom~1.ht
m
Center for Educational Development, New Mexico
State University
http://www.nmsu.edu/~ced/

=a—3—7 M

Center for Teaching Excellence, Canisius College
http://www.canisius.edu/cte

Institute for Learning Technologies,

University
http://www.ilt.columbia.edu/

Center for New Media, Columbia University
http://www.cnm.columbia.edu/html/about_cnm.html

Center for Learning and Teaching at Cornell
http://www.clt.cornell.edu/

Cornell's Academic Technology Center
http://www.cit.cornell.edu/atc/

Center for Teaching Excellence, Hofstra University
http://www.hofstra.edu/CTE

Faculty Development Page, Ithaca College
http://www.ithaca.edu/orgs/facdev/facdevl/

Center for Teaching Excellence, New York University
http://www.nyu.edu/cte/

RPI's Center for Innovation

Education
http://www.rpi.edu/Departments/Academic.html

Center for Excellence in Teaching and Learning,

University at Albany-SUNY
http://www.albany.edu/cetl/index.html

Center for Learning and Teaching, State University of

New York -Binghamton
http://www.clt.binghamton.edu/

Teaching and Learning Resources, State University of

New York-Buffalo
http://wings.buffalo.edu/libraries/projects/tlr/

Educational Technology Center, SUNY-Buffalo
http://www.etc.buffalo.edu/

Teaching, Learning and Technology Center, SUNY -

Oneonta
http://www.oneonta.edu/academics/TLTC/about.html

Center for Teaching and Innovation, SUNY - Oswego
http://www.oswego.edu/~ctrteach

Center for Excellence in Learning and Teaching, SUNY

- Stony Brook
http://www.celt.sunysb.edu/

Center for Support of Teaching and Learning, Syracuse

University
http://cstl.syr.edu/

Columbia

in  Undergraduate
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Center for Teaching and Learning, St. Lawrence
University
http://www.stlawu.edu/ctl

J—AJ1 a7 A Fl
Faculty Center for Teaching and Learning, North
Carolina State University-Raleigh
http://www.ncsu.edu/fctl/
Center for Faculty Development, University of North
Carolina-Asheville
http://www.ctl.unca.edu/
Center for Teaching and Learning, University of North
Carolina-Chapel Hill
http://www.unc.edu/depts/ctl/
Academic Technology and Networks at the University
of North Carolina-Chapel Hill
http://help.unc.edu/
Center for Instructional Technology, University of
North Carolina-Chapel Hill
http://www.unc.edu/cit/
University Teaching and Learning Center at the
University of North Carolina - Greensboro
http://www.uncg.edu/tlc/
Teaching and Learning Center,
Carolina-Pembroke
http://www.uncp.edu/teaching/
Center for Teaching Excellence, University of North
Carolina-Wilmington
http://cte.uncwil.edu/
Faculty Center for Excellence in Teaching and Learning,
Western Carolina University
http://facctr.wecu.edu/
Center for Teaching, Learning, and Writing,
University
http://www.ctlw.duke.edu/

U of North

Duke

) —AZ aZ
Office of Instructional Development, University of
North Dakota

http://www.und.nodak.edu/dept/oid
Center for Innovation in Instruction, Valley City State
University

http://www.edutech.nodak.edu/

A A AN

Center for Teaching, Learning and Technology,

Bowling Green State University
http://www.bgsu.edu/offices/ctlt/

Case Western Reserve Center for Innovations

Teaching and Education
http://www.cwru.edu/provost/UCITE

Center for the Enhancement of Teaching and Learning,

University of Cincinnati
http://www.uc.edu/cetl

University Center for

Cleveland State University
http://www.csuohio.edu/uctl

Faculty Professional Development Center, Kent State

University
http://www.kent.edu/fpdc

Ohio State University's Faculty and TA Development
http://www.acs.ohio-state.edu/education/ftad

Wright State University's Center for Teaching and

in

Teaching and Learning,



Learning
http://www.wright.edu/ctl

Center for Teaching and Learning, Otterbein College
http://www.otterbein.edu/academics/CTL/index.htm

A7 Z =M
Instructional Development Program, University of
Oklahoma

http://www.ou.edu/idp

AL

Center for Excellence in Learning and Teaching,

Concordia University Portland
http://celt.cu-portland.edu/

University of Oregon's Teaching Effectiveness Program
http://www.uoregon.edu/%7Etep
Center for Academic Excellence,

University
http://www.oaa.pdx.edu/cae

Portland State

R AR=T M
Teaching and Learning
Bloomsburg University
http://orgs.bloomu.edu/tale
Eberly Center for Teaching Excellence, Carnegie
Mellon University
http://www.cmu.edu/provost/teaching/center.html
Center for Innovation in Learning, Carnegie Mellon
University
http://cil.andrew.cmu.edu/index.html
Kutztown University Center for Enhancement of
Teaching
http://www.kutztown.edu/acad/CET/
Teaching and Learning Center, Lasalle University
http://www.lasalle.edu/services/tlc/tlc.shtml
PennTeach Network, University of Pennsylvania
http://www.upenn.edu/pennteach/
Center for Excellence in Learning and Teaching, Penn
State University
http://www.psu.edu/celt
Center for Learning and Academic Technologies, Penn
State University
http://www.clat.psu.edu/
National Center on Postsecondary Teaching, Learning
and Assessment, Penn State University
http://www.ed.psu.edu/cshe/htdocs/research/NCTLA
/nctla.htm
Schreyer Institute for Innovation in Learning, Penn
State University
http://www.inov8.engr.psu.edu/
Education Technology Services, Penn State University
http://cac.psu.edu/ets/
University of Pittsburgh's Center for Instructional
Development and Distance Education
http://www.pitt.edu/~ciddeweb/
University of Pittsburgh's Learning, Research and
Development Center
http://alan.Irdc.pitt.edu/lrdc/
The Awareness of Teaching and Teaching Improvement
Center, Temple University
http://www.temple.edu/attic/
The Temple Teaching Academy, Temple University
http://www.temple.edu/teachingacademy/

Enhancement Center,
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Center for Teaching and Learning, Washington and
Jefferson College
http://www.washjeff.edu/clt/
Faculty Center for Teaching, Muhlenberg College
http://www.muhlenberg.edu/cultural/fct/fct.html
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The Sheridan Center for Teaching and Learning, Brown

University
http://sheridan-center.stg.brown.edu/

Brown University Scholarly Technology Group
http://www.stg.brown.edu/stg.html

Bryant College Faculty Development Center
http://www.bryant.edu/~facdev

Center for Teaching Excellence, Providence College
http://www.providence.edu/cte/

YR Ha T A FI
Center for Effective Teaching and Learning, College of
Charleston

http://www.cofc.edu/~cetl/
Office of Teaching Effectiveness and Innovation,
Clemson University

http://www.clemson.edu/OTEI

T2 =N
The Teaching Center, Belmont University
http://www.belmont.edu/tcenter/tcenter.html
Teaching, Learning and Technology Roundtable,
Middle Tenn. University
http://www.mtsu.edu/~itsc/
Rhodes College's Teaching, Learning and Technology
Workgroup
http://www.rhodes.edu/Defaultl htmls/trt.html
Teaching Materials Center, Southern Adventist
University
http://tmc.southern.edu/
Academic Resources, Union University
http://www.uu.edu/centers/faculty/
Vanderbilt University's Center for Teaching
http://www.vanderbilt.edu/cft
Walker Teaching Resource Center, University of
Tennessee at Chattanooga
http://www.utc.edu/Teaching-Resource-Center/
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Adam's Center for Teaching Excellence, Abilene
Christian University
http://www.acu.edu/cte/
Instructional ~ Technology Center,
Houston-Clear Lake
http://www.cl.uh.edu/itc/itchp.html
Center for Technology in Teaching and Learning, Rice
University
http://cttl.rice.edu/
The Center for Teaching Excellence,
Methodist University
http://www.smu.edu/~cte/
The Center for Teaching Excellence at Texas A&M

University — of

Southern

University
http://www.tamu.edu/cte
Southwest ~ Texas  State  University's  Faculty

Advancement Center



http://www.fac.swt.edu/fac.html
Center for Teaching Excellence,
University
http://www.stedwards.edu/cte
Center for Teaching Effectiveness,
Texas-Austin
http://www.utexas.edu/academic/cte/
Center for Effective Teaching and Learning, University
of Texas-El Paso
http://www.utep.edu/cetal
Center for Teaching Excellence,
University
http://www.cte.tcu.edu/
Texas Tech University Teaching,
Technology Center
http://www.tltc.ttu.edu/

St.  Edward's

University of

Texas Christian

Learning, and

= 2 M

Brigham Young University's Faculty Center
http://www.byu.edu/fc

Center for Faculty Excellence, University of Southern

Utah
http://www.li.suu.edu/library/cfe/

Center for Teaching and Learning Excellence,

University of Utah
http://www.ugs.utah.edu/ctle/index.htm

SN—F v N
Instructional Technology, Middlebury College
http://www.middlebury.edu/~its/IT/
Faculty Professional Development,
Vermont
http://www.uvm.edu/~training/dist.html
Center for Teaching and Learning, University of
Vermont
http://ctl.uvm.edu/

University of

N=T =7 M

Faculty Development Center, Radford University
http://www.runet.edu/~FDc/

University of Virginia's Teaching Resource Center.
http://www.virginia.edu/~trc/home.html

Center for Educational Technology, Virginia Tech

University
http://www.edtech.vt.edu/idi.html

Center for Teaching Excellence, Hampton University
http://www.hamptonu.edu/CTE

v Rl
Instructional Design/Faculty Development,
Washington University
http://www.cwu.edu/www/cwu_univ.html
Teaching & Learning Center, Eastern Washington
University
http://tlc.ewu.edu/
Center for Teaching and Learning, Pacific Lutheran
University
http://www.plu.edu/~ctl
Instructional Development, Seattle Pacific University
http://www.spu.edu/depts/insdev/index.html
Center for Instructional Development and Research,
University of Washington
http://depts.washington.edu/cidrweb/

Central
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UWired Center for Teaching and Learning,
of Washington
http://www.washington.edu/uwired/

University

Office of Educational Assessment, University of
Washington

http://www.washington.edu/oeca

Center for Instructional Innovation, Western
Washington University

http://pandora.cii.wwu.edu/cii/

VA MNN=V =T

Center for Instructional Technology, Marshall
University

http://www.marshall.edu/it/cit

v 4 A

Instructional Development and Authoring Lab,
University of Wisconsin-Oshkosh
http://idea.uwosh.edu/media_services/IDEA/IDEAho
me.html

Engineering  Learning  Center, University of
Wisconsin-Madison

http://www.engr.wisc.edu/elc

Collaborative Learning Website, University of

Wisconsin-Madison
http://www.wcer.wisc.edu/nise/cl1/
Center for the Improvement of Instruction, University
of Wisconsin-Milwaukee
http://www.uwm.edu/Dept/CII/
Platteville Teaching Excellence Center, University of
Wisconsin
http://vms.www.uwplatt.edu/~tec

Teaching  Improvement Page, University of
Wisconsin-River Falls

http://www.uwrf.edu/tip/

Undergraduate  Teaching Improvement Council,

University of Wisconsin System
http://www.uwsa.edu/utic’home.htm

TAFI TN

Center for Teaching Excellence,
Wyoming
http://uwacadweb.uwyo.edu/cte/

University of
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